
CASHMERE SCHOOL DISTRICT #222 
 

Cashmere School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, 
national origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a 
trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth groups. The 
following employees have been designated to handle questions and complaints of alleged discrimination:  
Title IX Coordinator – Scott Brown, 329 Tigner Rd, Cashmere (509) 782-2914 sbrown@cashmere.wednet.edu 
Civil Rights Compliance Coordinator – Glenn Johnson, 210 S Division, Cashmere (509) 782-3355 
gjohnson@cashmere.wednet.edu 
Section 504/ADA Coordinator - Lisa Avila, 101 Pioneer Ave, Cashmere, (509) 782-2710 lavila@cashmere.wednet.edu 

 

Job Description 
 

Position Title: High School Mathematics Teacher (in-district and outside district posting) 
 
Definition of Position: To provide quality math instruction in the 9-12 curriculum as assigned 
 
Immediate Supervisor: High School Principal 
 
Required Qualifications:   

 Must be endorsed 9-12 Mathematics 

 Must possess or be eligible for a Washington State Secondary teaching 
certificate endorsement  

 Ability to teach all levels of students 

 Ability and willingness to provide leadership in the development of 
enrichment activities related to the curriculum 

 A working knowledge of the State Common Core Standards for Math 

 Ability to teach critical thinking 

 Ability to work  as a productive, positive member of a decision-making 
group 

 Ability to teach to various learning styles 

 Willing to complete Bridge to College Math training this summer 
Desired Qualifications:  

 Knowledge of the CEL – 5 Dimension Instructional Framework 

 Knowledge of the Spanish language 

 Ability to coach at the high school level 

 Commitment to supervise extra-curricular activities 
Essential Job-Related Activities: 

 Maintain accurate records and assessment data 

 Work cooperatively with other teachers and staff 

 Plan and develop quality lesson plans with learning targets and success 
criteria clearly defined each day 

 Foster and manage a safe, positive learning environment 

 Willingness to serve on building/district committees 

 Other duties as assigned 
Terms of Contract: 
 
 Salary District Salary Schedule 
 Length of contract 1.0 FTE, 182 days, base contract 
 Leave/Benefits As per district policy 
 Schedule Letters of interest and applications accepted through Fast Track 
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